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ARTIFICIAL LIMBS MANUFACTURING CCRPORATION OF INDIA
A ‘MINIRATNA’ COMPANY
(GOVERNMENT OF INDIA UNDERTAKING) o i,
MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT e
G.T. ROAD, KANPUR- 209 217 (U.P.)
TOLL FREE NO. 18001805129

150 80042015

Artificial Limbs Manufacturing Corporation of India (ALIMCO), a CPSU working under
Department of Empowerment of Persons with Disabilities, Ministry of Social Justice and
Empowerment, Govt. of India invites applications for filling up the following positions of General
Manager (Marketing),Senior Manager (Information Technology), Senior Manager (Finance &
Accounts),Senior Manager (Maintenance -Mechanical),Deputy Manager (Marketing -After Sale
Services), Deputy Manager (Material Management-, Supply Chain Management),Assistant
Manager (Material Management -Supply Chain),Assistant Manager (Costing),Assistant Manager
(CNC Shop),Officer (Shop Planning & Control),Officer (Quality Control- Mechanical),Officer
(Personnel & Administration),Officer (Supply Chain Management),Accountant,Shop Assistant
(Paint & Surface Treatment), CNC Operators,QC Assistant (Electronics),Tool & Die Maker,Press
Operator,Welder,Painter, Workman (Maintenance - Mechanical), Workman (Maintenance -
Electrical), Store Assistant (Electrical/Electronics), Machinist (TR) and Draughtman (Mechanical)
(DD) direct recruitment basis at ALIMCO HQ at Kanpur and its Auxiliary Production Centers at
Bengaluru, Bhubaneshwar, Jabalpur, Mohali, Ujjain and Regional Marketing Centers at New
Delhi, Kolkata, Mumbai, Hyderabad & Guwahati. Last date for receipt of applications in the
Corporation is 18.01.2022. For details, login to our website www.alimco.in. You may keep in
touch with our website for further information in future. Kindly note that no separate
communication will be sent by the Corporation in this regard.

Ref : AD 3F 01/ Dec-2021 Manager (P&A)
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G.T. ROAD, KANPUR- 209 217 (U.P.)
TOLL FREE NO. 18001805129

Reference No.: AD 3F 01/Dec-2021

ARTIFICIAL LIMBS MANUFACTURING CORPORATION OF INDIA
(A GOVERNMENT OF INDIA UNDERTAKING ‘MINIRATNA’ COMPANY)
MINISTRY OF SOCIAL JUSTICE& EMPOWERMENT

/A

v/

150 3001:2015

Date: 16.12.2021

Artificial Limbs Manufacturing Corporation of India (ALIMCO), a CPSU working under Department of
Empowerment of Persons with Disabilities, Ministry of Social Justice and Empowerment, Govt. of India invites
applications for filling up the following positions on Direct Recruitment basis at ALIMCO HQ at Kanpur and
its Auxiliary Production Centres at Bengaluru, Bhubaneshwar, Jabalpur, Mohali, Ujjain and Regional Marketing
Centres at New Delhi, Kolkata, Mumbai, Hyderabad & Guwahati:-

S. Post Post Grade/ Pay Gross Upper age | No. of Exp. |Initial
No | Code Group Scale monthly limit Vacan g (Yrs) place
(Rs.) fixed as on cy 45’3‘0 As on of
salary 01.12.21 8 01.12.21 posting
1. HR-1 | General Manager |E-7/°A’| 100000- | 180200/- S5YR 01 UR 18 i
] (Marketing) 260000 |
2. HR-2 | Senior Manager |E-5/'A’| 80000- | 144160/-| 50YR 01 UR 14
{Information 220000
I Technalogy
& HR-3 | Senior Manager |E-5/°A’ 80000- 144160/~ 50 YR 01 UR 14
(Finance & 220000
"o B e Accounts)
4, HR-4| Senior Manager |E-5/°A’ 80000- 144160/-| 50 YR 01 OBC 14
(Maintenance - 220000
|| Mechanical)
5. HR-5| Deputy Manager |E-3/°B’ 60000- 108120/- 45 YR 01 OBC* 10
(Marketing -After 180000
|| Sale Services) 5
6. HR-6 | Deputy Manager |E-3/'B’| 60000- | 108120/-| 45YR 01 UR 10
(Material 18000C
Management- =
' Supply Chain « %
|| Management) e
i HR-7 | Assistant E-2/B’ 50000- 90100/ - 42 YR 01 UR 08 =
| Manager 160000 2
(Material =
Management - ;
| Supply Chain) >
8. HR-8 Assistant E-2/B’| 50000- 90100/- 42 YR 01 UR 08 5
Manager 160000
2 HR-9 Assistant E-2/°'B’| 50000- 90100/- 42 YR 01 OBC 08
Manager (CNC 160000
Shop) |
10. [HR-10| Officer (Shop E-0/'B’ | 30000- 54060/ - 30 YR 01 UR Nil
| Planning & 120000
! ___Control) =S e
11. [HR-11| Officer (Quality |E-0/°B’| 30000- 54060/ - 30 YR 01 OBC Nil
Control- 120000
. | Mechanical)
12. [HR-12| Officer (Personnel |E-0/'B’| 30000- 54060/~ 30 YR 01 UR Nil
i S & Administration) 120000
13. |HR-13| Officer (Supply E-0/'B’ | 30000- 54060/ - 30 YR 01 EWS Nil
Chain 120000
i Management)




14, |[HR-14 Accountant Group- 18790- 33859/ 30 YR 01 OBC 04
= D 64130/- 3
15. [HR-15| Shop Assistant Group- 17820- 32111/- 32 YR 01 UR 04
(Paint & Surface @ 61130/-
o Treatment)
16. |[HR-16| CNC Operators. |Group- 17820- 32110 /= 32°YR 04 UR-1 04
@ 61130/- OBC-1
SC-1
o R EWS-1
17. |[HR-17| QC Assistant Group- 17820- 32111/- 32 YR 01 UR 04
S (Electronics) C 61130/-
18. [HR-18 | Tool & Die Maker | Group- 17820 32111/- 32 YR 01 OBC 05
: e e 61130/-
19. [HR-19| Press Operator Group- 17110- 30832 /- 30 YR 01 UR 02
Seaibe | R (T ek B 58500/-
20. HR-20 Welder Group- 172110~ 30832/- 30 YR 02 | UR-1 02
B 58500/ - EWS-1
21. |HR-21 Painter Group- 17110- 30832/- 30 YR 02 UR-1 02
e ey B | 58500/- OBC-1
22. |HR-22 Workman Group- 17110- 30832/- 30 YR 02 UR-1 02
(Maintenance — B 58500/ - OBC-1
] Mechanical)
23. |HR-23 Workman Group- 17110- 30832/- 30 YR 02 | UR-1 02
(Maintenance — B 58500/ - SC-1
SR (o Electrical)
24. |HR-24| Store Assistant Group- 17110 30832/- 30 YR 01 SC 02
(Electrical/Electr B 58500/ -
38 onics)
25. |HR-25| Machinist (TR) Group- 17110- 30832/ - 30 YR 01 ST 02
e [ S B 58500/ - A
26. |HR-26 Draughtman Group- 17110- 30832/- 30 YR 01 UR 02
e (Mechanical) (DD) B 58500/-
L Total Vacancy < 33
For detailed information regarding eligibility and other requirements, interested candidates may visit ALIMCO
website www.alimco.in. The eligible candidates may forward their application in the prescribed proforma to
Manager (P&A), ALIMCO, G.T. Road, Naramau Kanpur-209217 (UP).
Last date of receipt of application in the Corporation is 18th January 2022.
You shall keep in touch with our website for further information in the matter in future. Kindly note that no
separate communication will be sent by the Corporation in this regard.
| *Backlog Vacancy
|
| Note: KEWS Category is not considered for E-3 and above Grade since minimum eligibility to apply for the
Grade is more than 8 Lakhs.
Manager (P&A)
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; CEIGERD) 220000
| 5. | HR-5| swwdes (Foww- | £-3 | 60000- | 108120/- | 457 | Ol OBC* 10
i | B A ) 180000
' 6. | HR-6| v wdes (Ammit £3 | 60000- | 108120/- | 45a% | Ol UR 10
| - wTE 180000
| 7. | HR-7 | =zrrs wags @maft| -2 | 50000- | 90100/- | 42 01 UR 08
YT T5TE o 160000
|8 [ HR8| v wamw £2 | 50000- | 90100/- |, 424 | O1 UR s | bk
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9. | HR-9 | mzrm wes (fimweft| €2 | 50000- | 90100/- | 42ad | 01 GBC | 08 dﬁz
Lt e 160000 | i
| 10. [HR-10| #iffme (sfgwrfar | 5-0 | 30000- | 54060/- | 30af | 01 UR Nil
' ; #arer) 120000
' 11. [HR-11|sifeme (@it #2m@-| 2-0 | 30000- | 54060/- | 30ad | O1 OBC Nil E
| | _ 120000
|12, |HR-12 | st (i m £0 | 30000- | 54060/- | 30af | O1 UR Nil
| FOT) 120000
13, [HR13 | sifme (mers o .0 | 30000- | 54060/- | 30=¢ | O1 EWS Nil
j Fisrie) 120000
14, [HR-14| s qo-¥ | 18790- | 33859 30a% | Ol OBC 04
SPGB et < 64130/ - :
| 15. |HR-15 |oifw srfaed= (v mef | qo-ft | 17820- | 32111/- | 32§ | Ol UR 04
| i A 61130/-
' 16. [HR-16| s sreer | qu-dr | 17820- | 382111/- | 32aF | 04 UR-1 04
‘ 61130/- OBC-1
| ‘ SC-1
e i) (TR " EWS-1
17, |HR-17|  =pft wgros e || 17820-8 S2101/- | aged | DI UR 04
| (SR 61130/-




i 18. |HR-18| zarvz erfirew ot | 17820- | 32111/- | 32a¢ | 01 OBC 05
s 61130/-
[ 19. |HR-19 ST ST qr-dt | 17110- | 30832/- 30=d | 01 UR 02
A 58500/-| 4
| 20. |[HR-20| qe qo-4t | 17110- | 30832/- 30 | 02 UR-1 02
| | 58500/ - EWS-1
| 21. |HR-21 ey ao-dF | 17110- | 30832/- | 30=F | 02 UR-1 02
- g 58500/ - OBC-1
22. [HR-22| =%+ (Fiw- go-ft | 17110- | 30832/- | 30&f | 02 UR-1 02
FRfAFT) 58500/ - OBC-1
23. |HR-23| =dwe (Wedm- | I9-ft | 17110- | 30832/- | 30aF | 02 UR-1 02
) 58500/ SC-1
24. |HR-24 =¥ wETE yo-ar | 17110- | 30832/- 30 7% 01 sC 02
(T FLhe /’%ﬁ?@ﬁﬁ') 58500/-
125, |[HR-25 Fofifen r-#ft | 17110- | 30832/- 303 | O1 ST 02
¥ 58500/-
26. [HR-26 | grwzdw (dsfawer) | go-#t | 17110- | 30832/- 30ad | Ol UR 02
58500/ -
Total Vacancy

| Arfer AT vd s it A e s R v swefirar ofewrn £ 3aeT wwwalimeo.in 39 T getEaT faffa e i
AU G TF GEGE (FAE v woe) wferrt, Sft.A . TrE, FEE-200217 (3.9.) Fr 9w awd 2 R safiEEer ¥ e S

| sl Pty 3 v ¥ ST Rt g A ST 9T 39 T 5 RS 3 AT s s 2

| T & s o e S Y e R 18 s 2022 21

| = dey 3 afee ST T R ey f e 3 guar enw #, o wde § FRn st & Frd g a9 A e

I
|
|
|

} Ae: Seeue gut # T € -3 o 3T T % Iz A 34w F awnferg 78 § #i0 o7 ¥w % o amrE 9 Y mpew a6 e
| & wfir 1

i

|

1

|

TEF (FIHF U F9)




AUMCO Webite

MINISTRY OF SOCIAL JUSTICE& EMPOWERMENT
G.T. ROAD, KANPUR- 209 217 (U.P.)
TOLL FREE NO. 18001805129

Reference No.: AD 3F 01/Dec-2021

L

ARTIFICIAL LIMBS MANUFACTURING CORPORATION OF INDIA
(A GOVERNMENT OF INDIA UNDERTAKING ‘MINIRATNA’ COMPANY)

c

&

W/

15090012015

Date: 16.12.2021

Artificial Limbs Manufacturing Corporation of India (ALIMCO), a CPSU working under Department of
Empowerment of Persons with Disabilities, Ministry ¢f Social Justice and Empowerment, Govt. of India invites
applications for filling up the following positions on Direct Recruitment basis at ALIMCO HQ at Kanpur and its
Auxiliary Production Centres at Bengaluru, Bhubaneshwar, Jabalpur, Mohali, Ujjain and Regional Marketing
Centres at New Delhi, Kolkata, Mumbai, Hyderabad & Guwahati:-

S. Post Post Grade/ Pay Gross Upper age| No. Exp. |Initial
No Code Group Scale | monthly limit of E’ (Yrs) |place
(Rs.) | fixed salary| ason |Vaca ¥ | Ason of
01.12.21 | ncy g 01.12.21 postin
g
il HR-1 | General Manager | E-7/°A” | 100000-| 180200/- 55 YR 01 UR 18
e _ (Marketing) 260000
2 HR-2 | Senior Manager | E-5/’A’ | 80000- | 144160/- S0 YR 01 UR 14
(Information 220000
J. | Teshnglom) | e o
3. HR-3 | Senior Manager | E-5/°A’ | 80000- | 144160/- 50 YR 01 UR 14
(Finance & 220000
Accounts)
4, HR-4 | Senior Manager | E-5/’A” | 80000- | 144160/- 50 YR 01 | OBC 14
(Maintenance - 220000
| | Mechanical)
5. | HR-5 | Deputy Manager | E-3/’B’ | 60000- | 108120/- | 45YR | 01 | OBC* 10
(Marketing -After 180000
L e ) Sale Services)
6. HR-6 | Deputy Manager | E-3/°'B’ | 60000- | 108120/- | 45YR 01 UR 10
(Material 180000
Management- =
Supply Chain B
o2 Management) "2;
T HR-7 | Assistant Manager E-2/'B’ | 50000- 90100/ - 42 YR 01 UR 08 —
(Material 160000 )
Management - =
| supply Chain) =
8. HR-8 | Assistant Manager] E-2/°B’ | 50000- | 90100/- 42 YR 01 UR 08 E
| (Costing) 160000 v <
9. HR-9 | Assistant Manager] E-2/'B’ 50000- 90 ldO/- 42 YR 01 0OBC 08
: ___|_ (CNC Shop) 160000
10. |HR-10 Officer (Shop E-0/°B’ | 30000- | 54060/- 30 YR 01 UR Nil
Planning & 120000
Eon el Bt S ah S| el e 1|t s e B b L Bt | e e e
11. |HR-11 Officer (Quality | E-0/’B’ | 30000- 54060/- 30YR 01 { OBC Nil
Control- 120000
Btk 0 =g Mechanical)
12. |HR-12 | Officer (Personnel| E-O/'B’ | 30000- 54060/ - 30 YR 01 UR Nil
& Administration) 120000
13. |HR-13 | Officer (Supply | E-0/B’ | 30000- | 54060/- 30YR | 01 | EWS Nil
Chain 120000
el e Management)
14. |HR-14 Accountant Group- 18790- 33859 30 YR 01 | OBC 04
D 64130/-
1 | Page
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15. |HR-15 | Shop Assistant | Group- 17820- 32111/- B2 YR 01 UR 04
(Paint & Surface C 61130/-
Treatment)
16. |HR-16 | CNC Operators. | Group- | 17820- | 32111/- 82 YR 04 | UR-1 04
(¢! 61130/- OBC-
1
SC-1
EWS-
£ 1
17. |HR-17 | QC Assistant | Group- | 17820- | 32111/- 30%R 1 QL UR 04
(Electronics) @ 61130/-
18. |HR-18 | Tool & Die Maker | Group- 17820- RO 16 /- 32 YR 01 | OBC 05
@ 61130/-
19. |HR-19 Press Operator | Group- 171 10- 30832/ - 30 YR 01 UR 02
B 58500/-
20. |HR-20 Welder Group- | 17110- | 30832/- 30 YR 02 | UR-1 02
g e B 58500/ - EWS-1
21 [HR-21 Painter Group- 17110- 30832/- 30 YR 02 | UR-1 02
B 58500/- OBC-
1
22. |HR-22 Workman Group- 17110- 30832/- 30 YR 02 | UR-1 02
(Maintenance — B 58500/ - OBC-
IR et Mechanical) 1
28, HR-23 Workman Group- | 17110- | 30832/- 30 YR 02 | UR-1 02
(Maintenance — B 58500/ - SC-1
) ___ Electrical)
24. |HR-24 | Store Assistant | Group- 17110- 30832/- 30 YR 01 SC 02
(Electrical/Electro B 58500/-
nics)
25. |HR-25 Machinist (TR) Group- 17110- 30832/- 30 YR 01 ST 02
B 58500/ - .
26. |HR-26 Draughtman Group- | 17110- 30832/- 30 YR 01 UR 02
| e (Mechanical) (DD) B 585C9/- =
Total Vacancy : 33

For detailed information regarding eligibility and other requirements, interested candidates may visit
proforma to Manager (P&A), ALIMCO, G.T. Road, Naramau Kanpur-209217 (UP).
Last date of receipt of application in the Corporation is 18th January 2022

You shall keep in touch with our website for further information in the matter in future. Kindly note that
no separate communication will be sent by the Corporation in this regard.

*Backlog Vacancy

Note: EWS Category is not considered for E-3 and above Grade since minimum eligibility to apply for the
Grade is more than 8 Lakhs.

R ) Manager (P&A)

21| B g
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QUALIFICATION,

EXPERIENCE AND JOB SPECIFICATION

HR-01
Qualification

General Manager (Marketing)

Full Time Engineering OR Full Time MBA Course with 55% marks from
Government recognized university / institute.

Experience

18 years post qualification;

Candidate from PSU/ government- at least 2 years in immediate lower scale;

For Private sector candidate- Fixed Salary per month as per General Condition
Clause 6

Nature of
Experience

Experience in Govt. Department/ public sector/ industry / reputed private
commercial organization having large network base across the country.
Experience in social sector / rehabilitation / healthcare shall be preferred.
Knowledge of Corporate social responsibility, asset management, acquisition
mergers contracts and negotiation, MOU etc is desirable. Experience on
manufacturing, distribution & supply of Artificial Limbs and Rehabilitation Aids,
maintaining MIS on large domain, in/out bound logistics / SCM & CRM with
logistics will be preferred. Knowledge of ERP is desirable. Experience in Interaction
with Ministry and other Govt. departments in implementing various Govt.
Projects/ Schemes.

_HR-02

Senior Manager (Information Technology)

Qualification

Full time Engineering graduate in Computer Science/ IT or MCA with minimum
55% marks from Government recognized university / institute.

Experience

14 years post qualification;
Candidate from PSU/ government- at least 2 years in immediate lower scale;

For Private sector candidate- Fixed Salary per month as per General Condition
Clause 6

Nature of
Experience

HR-03

Experience in relevant IT field preferably in Manufacturing Sector using RDBMS
in an integrated OLTP/Real Time / ERP Application environment. Candidate
should have thorough knowledge of computer aided Production Planning and
Scheduling, Inventory Control, Data Processing Techniques, Management
Information Services, Accounting System, SCADA & Automation of
machine/power system OR Techniques, Experience in Installation, configuring,
Operation & Maintenance of computer hardware, software, Server systems,
networks, printers, scanners, CCTVs, Biometric Punching System and its
Integration, Implementation.

Qualification |

| Senior Manager (Finance & Accounts)

'Passed Final examination of Institute of Chartered Accountants '-/”Irlsitﬂﬁtie of
Cost Accountants of India with minimum 50% marks

Experience

Nature of
Experience

Qualification

Experience

HR04

14 years post qualificativn;
Candidate from PSU/ government- at least 2 years in immediate lower scale;
For Private sector candidate- Fixed Salary per month as per General Condition

| Clause 6

Experience in Public Sector Undertaking or Reputed Private / Manufacturing
Sector in Finance & Accounts with four years in handling Finance, Taxes,
Balance Sheet and other functions. The position requires ability of the candidate
should have ability to evolve short and long range financial plans, budget
estimates and overseeing cash and credit facilities. The candidate should have
the ability to organize Accounting functions, Cost Accounting functions, Budget
preparation independently. Candidate should have thorough knowledge of
monitoring receivables and payables, centralized cash management, multi unit
accounts handing, Revised Schedule VI, Tax Laws, statutory compliances, labour
laws, CVC, DPE, CAG guidelines & secretarial laws.

|
i 1
| 1] 14 years post qualification;

;| Senior Manager (Maintenance- Mechanical)

FFull Time Engineering Graduate in Mechanical / Production with 55% marks from
Government recognized university/ institute.

Candidate from PSU/ government- at least 2 years in immediate lower scale;
For Private sector candidate- Fixed Salary per month as per General Condition
Clause 6

Nature of
Experience

Candidate should have experience in framing Maintenance Plans — both preventive
and predictive; should be capable of independently handling maintenance
functions of an organization having CNC Controlled machines like CNC Lathes,
CNC Pipe Bending Machines, CNC Vertical Milling Machines, pneumatic and
hydraulic controlled machines etc. The position requires independent evolving
short term and long term maintenance plans, the position requires constant

3]
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interaction with Top Management and monitoring of the plans with actual.
Candidate should have demonstrated ability to implement latest technologies and
should be conversant with CNC programming, understanding of mechanical
drawing and estimation, operation manual, engineering specification. Candidate
should have sound knowledge of Health and Safety regulation, Tendering
procedure for AMC etc. Knowledge of ERP shall be an added advantage.

~_HR-05

Deputy Manager (Marketing - After Sale Services)

(jﬁalification

Experience

Full Time Engineering Graduate in Mechanical / Automobile/ Electronics/
Electrical with minimum 55% marks from Government recognized university/
inseitgte.s 0

10 years post qualification;

Candidate from PSU/ government- at least 2 years in immediate lower scale;

For Private sector candidate- Fixed Salary per month as per General Condition
Clause 6

Nature of
Experience

Experience in Services of Automobile, Electrical and Electronics instruments,
Good understanding in Customer Relationship Management (CRM) & Grievance
Redressal Mechanism, Warranty Management, Inventory/ Spare Parts
management. Good Communication skill and knowledge of ERP.

" HR-06

Deputy Manager (Material Management- Supply Chain Management)

Qu alification

Full Time Engineering Graduate OR Science/Commerce Graduate with 55%
marks and full time PGDM course in Material Management from Government
recognized university/ institute.

Experience

10 years post qualification;
Candidate from PSU/ government- at least 2 years in immediate lower scale;

For Private sector candidate- Fixed Salary per month as per General Condition
Clause 6

HR-07

Nature of
Experience

Candidate should be conversant with procurement procedures through E-
Procurement/ GeMs, Tendering, preparation of tender documents & CSQ and
placement of orders, Materials Management, Purchase Procedure, supply Chain
and Logistics Management, Import/Export procurement Planning, various
Inventory Management , Purchase Procedure, Supply Chain and Logistics
Management, Import/Export procedures, Rate contract finalization, Procurement
Planning, various Inventory Management and Stores Preservation. Knowledge of
ERP is essential along with exposure to Cost Reduction techniques in Inventory
Management.

Should have knowledge of GFR, Govt. Guidelines of DPIIT, MSMEs, CVC relating
to procurement policies etc.

Assistant Manager (Material Management -Supply Chain)

Qualification

Experience

Full Time Engineering Graduate OR Science/ Commerce Graduate with 55%
marks and full time PGDM course in Material Management from Government

recognized university/ institute.

08 years post qualification;
Candidate from PSU/ government- at least 2 years in immediate lower scale;

For Private sector candidate- Fixed Salary per month as per General Condition
Clause 6

Nature of

Experience

Candidate should be conversant with procurement procedures through E-
Procurement / GeMs, Tendering, preparation of tender documents & CSQ and
placement of orders, Materials Management, Purchase Procedure, Supply Chain
and Logistics Management, Import/Export procedures, Rate contract finalization,
Procurement Planning, various Inventory Management techniques such as ABC
analysis, Stock level maintenance, FSN analysis, FIFO, Scrap Management and
Stores Preservation. Knowledge of ERP is essential along with exposure to Cost
Reduction techniques in Inventory Management.

Should have knowledge of GFR, Govt Guidelines of DPIIT, MSMEs, CVC relating
to procurement policies etc. ¢

HR-08

Assistant Manager (Costing)

Qualification

ICWA

Experience

08 years post qualificati: n;
Candidate from PSU/ government- at least 2 years in immediate lower scale;

For Private sector candidate- Fixed Salary per month as per General Condition
Clause 6

Nature of

Experience

Candidate should have exposure in development of a Costing system preferably in
a Light Engineering Industry, should be conversant with Bill of Material, Labour
Cost analysis and apportionment of Overheads, profit centre concept and
budgeting systems.

4|
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The candidate should have experience of preparation of Cost Sheet and Cost Audit
thereof. The candidate should preferably have exposure to CO module of SAP.

~ HR-09 Assistant Manager (CNC Shop)
Qualification Full Time Engineering degree in Mechanical / Production/ Manufacturing with
= JCY minimum 55% marks frrm Government recognized university/ institute.
Experience 08 years post qualification;
Candidate from PSU/ government- at least 2 years in immediate lower scale;
For Private sector candidate- Fixed Salary per month as per General Condition
= Clause 6
Nature of Candidate should have hands on experience on set-up and programming of CNC

Experience

Turning, CNC Milling, CNC Sliding Head, Laser cutting, Tube bending and Welding
robots. The candidate should be well versed with Off line machine programming,
CAD-CAM, NX CAM/ DELCAM Software Knowledge of job settings. The candidate
should have the ability to read and interpret design documents/ drawings, should
be able to translate instructions into computer commands so that the machines
can perform the correct function and should be able to successfully interface with
Design, Process Planning, Quality Control and Maintenance functions.

HR-10 Officer (Shop Planning & Control) *
Qualification Full Time Engineering degree in Mechanical / Production with minimum 55%
i | | marks from Government recognized university/ institute. T
Nature of Candidate should have knowledge of capacity planning, planning, scheduling and
IExperience/ control of materials, inventory management, resource planning and optimization
Knowledge etc. The candidate should have good analytical abilities with hands on knowledge
on Production Planning and Control module of ERP.
Mode of GATE SCORE of 2021 is required
~ Selection |
HR-11 Officer (Quality Control-Mechanical)
Qualification Full Time Engineering Degree in Mechanical / Production Engineering with 55%
marks from Government recognized university/ institute.
Nature of Candidate should have knowledge of calibration, inspection procedures, test
Experience/ methods and equipment, testing codes, writing of inspection reports, Knowledge
Knowledge & experience of TQM, Analytical techniques like -7 QC Tools, SQC, TPM etc.
Knowledge of various Chemical, Physical (both destructive and non-destructive),
metallurgical tests, tesiing equipments, sophisticated electronic equipment,
testing codes ete. Knowledge of ISO (QMS &EMS) & ERP familiarity with standards
i.e. IS, BS, ASTM etc. Inspection procedures and development of special test set-
| ups is desirable. Knowledge of ERP ig preferable
Mode of GATE SCORE of 2021 is required
_ Selection
| HR-12 Officer (Personnel & Administration)

Qualificétibn

A recognized degree in any discipline and MBA (HR) /Post Graduate Degree /
Diploma in Personnel / HR/ IR / Management with minimum 55% marks from
Government recognized university/ institute. Degree in Law would be an added
advantage.

Sl

Nature of The candidate should have good knowledge in HR, Labor Law, Factories Act,
Experience/ training, recruitment, staff welfare and general administration.
Knowledge The candidate should be proficient in Computers (MS Office & Internet etc.)
1= Exposure to ERP-HR/SAP-HCM/HRMS would be preferred.
Mode of UGC NET SCORE of 2021 is required
Selection 7
_HRA3 Officer (Material Management- Supply Chain Management)
Qualification Full Time Engineering Graduate in Mechanical/Electrical Engineering with
minimum 55% marks from Government recognized Institute/University
Nature of Candidate should be thorough in Materials Management, Purchase Procedure, E-
Experience/ Proc/ GeM Procurement, Supply Chain Management, Logistics Management,
Knowledge Procurement Planning, Inventory Management, Stores Management including
FIFO, Preparation of GRNs, BIN Card, Stores Preservation, Scrap Management etc.
Import/Export procedures, Customs formalities, Vendor Development, Various
types of Procurement including E-Proc/GeM etc.
Should have knowledge of, GFR, Govt. Guidelines of DPIIT, MSMEs, CVC relating
to procurement policies etc. Good knowledge and understanding of ERP systems
. | & E- file management with good communication skills.
Mode of GATE SCORE of 2021 is required
~ Selection
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HR-14

4 | :| Accountant
Qualification | :

Graduate in Commercefrom Government recognized Institute/University. =

[Experience

04 years post qualification

Nature of Must have knowledge and experience in Accounting Function with adequate
Experience | | knowledge of computer operation.
HR-15 | :| Shop Assistant (Paint & Surface Treatment)
Qualification Full time 3 years Diploma in Chemical/ Paint Technology from Government
recognized Institute/University
Experience 04 years post qualification
Nature of The candidate should have supervised a medium to large size conveyorized powder
Experience/Kn coating plant. Should have hands on experience in electroplating and surface
owledge preparation methods and should be able to meet the daily production targets
assigned as per the accepted quality standards. The candidate should be able to
work in coordination with Maintenance department for undertaking routine
maintenance activities of a powder coating and electroplating plant. Ability to
identify bottlenecks and improve yield shall be highly desirable.
"HR-16 _ _:| Shop Assistant (CNC Operators)
Qualification | :| Full time 3 years Diploma in Mechatlical Engineering/ DME with specialization in
" Production from Government recognized institute/ university
Experience 04 years post qualification
Nature of The candidate should have hands on work experience in CNC Turn Mill/ VMC/
Experience /Kn Laser cutting/ Robotic Welding machines with adequate exposure to
owledge programming, component setting and development, Fixtures & Tooling aspects.
The candidate should have experience of shop floor supervision with good
understanding of limits, fits and tolerances and should be proficient in using
CAD and CAM software.
HR-17 QC Assistant (Electronics)
Qualification Full time 3 years Diploma in Electronics from a Government recognized institute/
it university !
Experience 04 years post qualification
Nature of The candidate should have experience of reading electronic circuits, testing
Experience/ laboratory& inspection of different types of electrical/ electronic components like
knowledge capacitor, resistance, supply etc. Defect analysis and prevention. The candidate
1 should be familiar with documentation as per ISO & BIS requirements.
~ HR-18 | :| Tool & Die Maker
Qualification Certificate from a Government recognized ITI in Tool & Die Maker Trade
Experience 05 Yrs. Experience with DM Wire Qut Machine
Nature of | | Must have thorough knowledge and experience of
Experience | | 1. Reading Engineering Dimensional Drawings.
| | 2. Develop and design new tools and dies,
11 3. Selection of Cutting Speeds. Feeds and Lubricants for various common
materials.
4. Verify various dimensions, alignments, and clearances using measuring
instrument like Vernier Calipers, Micrometers, Dial Indicator, Gauges, etc.
5. Limits fits and tolerances.
6. Heat Treatment of various materials used in the manufacture of dies, jigs,
| | Fixtures etc.
7. Making various types of press tools, jigs, Fixtures gauges etc.
8. Using different tools normally used in fitting work and measuring instruments
like Vernier Calipers Micrometer, dipterans light gauges, filler gauges etc.
9. Fit and assemble parts to make, repair, or modify dies, jigs, gauges, and tools,
using machine tools and hand tools.
10. Visualize and compute dimensions, sizes, shapes, and tolerances of
- | | assemblies, based on specifications.
HR-19 | : Press Operator
Qualification | :| Certificate from a Government recognized ITI in Sheet Metal Worker Trade.
Experience 02 years in same trade
Nature of | | Must have thorough knowledge and experience of
Experience 1. Operating the mechanical power presses & hydraulic presses of various

capacities.
2. Working with various Types of press tcols on power presses.
3. Precautions and safety requirements while working on the presses.

6|
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4. Measures thickness and diameter of sheet with micrometers and calipers to
verify conformity to size surface specifications.
5. Setting the stroke and shut height of the presses based upon the requirement

HR-20 Welder
Qualification Certificate from a Government recognized ITI in Welder trade
Experience 02 Yrs. in same trade,
Nature of Must have thorough knowledge and experience of
Experience 1. Operating oxy-acetylene welding equipment and be familiar with its
maintenance and operation with safety measures.
2. Soldering and brazing.
3. Electric welding generators and transformers, MIG Welding M/concluding
current adjustment. .
4. Make various types of welded joints as per drawing.
5. Operation of cutting blow pipes.
6. Precautions to be observed in welding.
7. Welding standards.
8. Removal of roughs pots from work piece, using portable grinder, hand file, or
scraper.
L T e 9. Welds components in flat, vertical, or overhead positions.
HR-21 Painter
Qualification Certificate from a Government recognized ITI in Painter Trade
Experience 02 Yrs. in same trade.
Nature of Must have through knowledge and experience of
Experience 1. Mixing and matching paints of any given shade and quantities required for a
given job.
2. Carrying out block and free hand lettering in any size in English and Hindi. 3.
Shaded lettering in any size and other kinds of decorative lettering,.
4. Applying paints, varnishes, fillers, distempers and polishing properly.
5. Proper storage of paints and fire precautions.
6. Working and maintenance of spray painting machine, phosphating plant &
tank system. ;
7. Cover interior walls and ceilings with wallpaper or fabrics.
8. Operate and maintain high pressure low volume spray machines & paints
praying gun.
9. Smooth and prepare surfaces for painting, including sanding and removing old
paint.
Ay 10. Fill nail holes, cracks, and joints with putty, plaster, or other filler.
HR-22 Workman Maintenance (Mechanical)
Qualification Certificate from a Government recognized ITI in Mechanic Trade.
Experience 02 years post qualification
Nature of Experience of Operation &maintenance of Plant & machines, pneumatic and
Experience Hydraulic control Equipment’s.
HR-23 Workman Maintenance (Electrical)
~ Qualification Certificate from a Government recognized ITI in Electrical Trade.
Experience 02 years post qualification
Nature of Experience of Operation &maintenance of Plant & machines, pneumatic and
Experience Electrical equipment e.g. panel, drive, motor, generator, transformer, rectifier etc.
Should be able to troubleshoot & repair electrical equipment and system.
HR-24 Store Assistant (Electrical/Electronics)
Qualification Full time three years Diploma in Electronics/Electrical Engineering with minimum
8 55% marks from Government recognized Institute/University
Experience 02 years post gualification
Nature of Candidate should be experienced in Inventory management techniques such as
Experience FIFO, Preparation of GRNs, BIN Card, Stores Preservation, Keeping records and
maintaining correspondence regarding the receipt and inspection of materials,
equipment etc. Computer knowledge on MS-Word, Excel and data entry/Tally etc.
Working knowledge and understanding of ERP systems & E-file management with
I D good communication skills.
HR-25 Machinist (TR)
Qualification Certificate from Government recognized ITI in Machinist trade.
Experience 02 years post qualification
Nature of Must have thorough knowledge and experience of
Experience 1. Reading engineering dimensional drawings.

2.FFeed, Speed and coolant for common materials.

7]
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.| 3.Identifying and function s of components of various machine tools.

| | 4.Using measuring instruments like Vernier calipers, Micrometer, dial indicator
etc.

5.Using various types of cutting tool§.

6.0perating various types of Milling Machines, CNC Work Centre etc.
7.0Operating the particular type of machine tool efficiently.

8.Machine parts to specifications using machine tools such as milling machines,
shapers and grinders.

9.8et up, adjust, and operate all of the basic machine tools and specialized or
advanced variation tools in order to perform precision machining operations.

HR-26 : | Draughtman (Mechanical)
Qualification | :| Matriculation Pass, Certificate from Government recognized ITI in Draughtsman
| | (Mechanical) Trade.
Experience :| 02 year
Nature of :| Must have thorough knowledge and experience of
Experience 1. Establishing liaison with engineers in order to understand the nature of the
project.

2. Should have ability to create manual and computer based drawings &
engineering drawings of various products, tools, Jigs, Fixtures, press tools etc 3.
| Should have the skills to create two and three dimensional drawings.

4. The draftsman should be able to create drawings according to the requirements
of the client.

5. They have to remain touch with the engineers in order to add to the value of
the work or add aesthetic value to the sketches.

6. A draftsman should also in corporate changes or modifications according to the
suggestions of the engineer.

7. After the completion of the initial sketches, the draftsman should present them
to the engineer for appropriate implementation. 8. Must have good knowledge of
Limits, Fits, & Tolerances, drawings standards as per ISI.

ABBREVIATIONS:

“UR" - Unreserved; “SC" - Scheduled Caste; 'ST“ - Scheduled Tribe; “OBC (NCL)* - Other Backward
Classes (Non-Creamy Layer); "EWS™ - economically Weaker Section; “PwBD™ - Divyangjan or Persons
with Benchmark Disabilities; LV= low vision OA=One Arm, OL=One Leg, BL=Both Leg, HH= Hearing
Handicapped

SELECTION PROCESS:

Personal Interview for SL.No. 1 to 09, the candidates will be required to attend Personal Interview
before the Corporation’s Selection Board and for Sl. No.10 to 26, Online or Written Test or Interview/Skill
test or both will be conducted. The candidature of all applicants would be provisional and subject to
subsequent verification of certificates/testimonials etc.

RELAXATION

Relaxations for SC / ST / OBC (Non-Creamy Layer) /EWS/ PwBD (Divyangjan) (Percentage of
disability 40% or above) candidates will be provided as per guidelines of Govt. of India. The SC/ST /OBC
(NCL)/EWS/ candidates who apply against unreserved (UR) posts will not be eligible for age relaxation.

GENERAL CONDITIONS:

1. The applicant must be citizen of India.

2. The candidate should not have exceeded the age limit as on 01-12-2021. The date for reckoning
the age, qualification, experience etc. shall be on 01.12.2021

3. Noage & percentage of marks bar for Denartmental candidates. Departmental candidates are those
who are on the regular rolls of the Corporation.
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The candidates having minimum experience in multi-units of Public Sector Undertaking/Large
Manufacturing Organizations of repute will be preferred.

Teaching experience & Training period will not be counted as experience.

Candidates from private sector should be drawing minimum consolidated fixed monthly gross
salary (monthly gross salary shall include Basic Pdy, Dearness Allowance, HRA and other Fixed
Perks and Allowance etc., No variable pay & incentive or reimbursement of expenses shall be
considered for computation of Monthly gross salary) as follows:

S.No.| Apply forPost | Required Gross Monthly fixed Salary
i Officer (E-0) N — NIT
| 2. | Jr. Manager (E-1) Rs.36000/-
3. Assistant Manager (E-2) Rs.54000/-
4. Dy. Manager (E-3) Rs.72000/-
5 Manager (E-4) Rs.90000/-
6. Sr. Manager [E-5] Rs.108000/-
7. Dy. General Manager [E-6] Rs.126000/-
8. General Manager (E-7) Rs.144000/-

All the applicants should preferably have good computer knowledge and communication skills.
Persons working under Central/State Govt. /Public Sector Undertaking/ Autonomous bodies
should apply through proper channel. The candidate may, however, send advance copy of the
application along with requisite enclosures to avoid delay but may produce NO OBJECTION
CERTIFICATE at the time of interview/online or written test from their present Employer failing
which they will not be allowed to appear in the interview and no TA would be paid to them.

Any corrigendum/addendum/errata in respect of this advertisement shall be displayed only on
ALIMCO’s website www.alimco.in under the head “Recruitment”. No further press advertisement
will be issued. Hence prospective applicants are advised to regularly visit ALIMCO website for latest
updates with regard to this advertisement.

The candidates are advised to give specific, correct, full information. In case it is detected at any
stage that a candidate does not fulfill the eligibility criteria, his / her candidature shall be rejected
/ cancelled without assigning any reason, thereof. Similarly, even after joining, if it is found that
he/she has furnished any incorrect information or suppressed any material information, his/her
services shall be summarily terminated.

The Management reserves the right to call suitable/short-listed candidates for test/interview.

In case no suitable candidate is found, management may consider for appointment of the candidate
on contract basis by relaxing age / qualification / experience, at a suitable remuneration to meet
immediate requirement.

Management reserves the right to cancel candidature of any candidate / or cancel recruitment
process of any aforesaid post without assigning any reason.

Mere fulfillment of eligibility criteria/norms does not entitle a candidate to be called for
interview /written test. Management reserves the right to raise standard of specifications i.=.
qualification /percentage of marks / experience higher than that of the minimum prescribed in
the advertisement to restrict the number of candidates to be called for interview.

Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement
and / or an application in response thereto shall be subject to jurisdictions of Court at Kanpur
Nagar only.

Candidates belonging to OBC category but not covered under ‘Non-creamy layer’ should indicate
their category as ‘General’. '

The candidates called for the Interview/Skill Test will be reimbursed return rail / bus fare by
shortest route on production of proof of journey from their present address to the place of interview
as per the rules of the Corporation. No TA will be paid to any candidate for appearing in the written
examination.

Candidates should carefully fill up all details in the application form especially the Category
(SC/ST/OBC (NCL)/EWS/ PwBD) for which required documentary proof need to be attached with
the application. If later it is found that such a statement/ certificate is false, the candidate will be
liable for suitable action including termination of services and prosecution.

Appointment to the post will be subject to being found medically fit by the Chief Medical Officer as
per the prescribed Health Standards.
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20. The appointment against vacancies reserved for EWS category candidates shall be provisional and
subject to the Income and Asset certificate to be verified through the proper channels and if the
verification reveals that the claim to belong to EWS is fake/false the services of the concerned
persons will be terminated forthwith without assigning any further reasons and without prejudice
to such further action as may be taken under the provisions of the Indian Penal Code for
production of fake/false certificate. The Income and Asset Certificate issued by any one of the
authorities as authorized by Govt. of India. *

21. In addition to basic pay the selected candidate would be entitled for DA, HRA, perks and other
benefits like PF contribution of 12%, Pension Scheme, PRP, Indoor treatment, hospitalization
facilities under Medical Rules, Post-Retirement Medical Scheme, Gratuity, Earned leave and casual
leave as per the rules of the Corporation.

22. Depending upon the place of posting, the candidates with knowledge of local/ regional languages
would be preferred.

23. Refund of application fee in case management decides to cancel the process of recruitment of any
post for any reason.

24. ALIMCO shall not be responsible for any postal delay / loss of application in transit. Applications
received after due date will neither be entertained nor returned. Incomplete applications will
summarily be rejected.

25. The Corporation reserves the right to prepare a panel for the posts advertised to fill up the future
vacancies arising after the publication of this advertisement.

26. The candidates are liable to be transferred anywhere in India including initial posting.

27. Any modifications / amendments in the advertisement will be given on the ALIMCO website only
ie. www.alimco.in and no separate advertisement will be issued.

28. All important information regarding this recruitmént will be available on the ALIMCO website
www.alimco.in and as such, candidates are advised in their own interest to visit the website
periodically to get update.

HOW TO APPLY:

1. Candidates must apply in the Common Application Format devised by ALIMCO. Those candidates
who had applied for any above posts against earlier advertisement may need to apply afresh.
Candidates, who desire to apply for more than one post, must use separate forms for each application
and also pay separate fee for each application.

2. Candidates should ensure that they have filled in the Application Format complete in all respects
legibly.

3. Applications in the prescribed format must be submitted along with self-attested copies of
testimonials in support of Age, Caste, Educational Qualifications, Experience etc., and nonrefundable
Demand Draft of Rs. 500/- for SL. No 1 to 13 and Rs.250/- for Sl. No.14 to 26 (SC / ST/ PwBD and
departmental candidates are exempted from payment of application fee) drawn in favour of ALIMCO,
payable at Kanpur, may be sent only by Post/Courier to the Manager (Personnel & Administration),
ALIMCO, Naramau, G. T. Road, Kanpur-209217. The ‘Advt No.” ‘Category’ and the ‘Post Applied For’
should be mentioned on the envelope so as to reach on or before the closing date i.e. 18.01.2022
Applications not in prescribed format or without supporting documents for Age, Qualification,
Experience, Application fee, Caste (if applicable) etc or sent through any other modes viz email, fax
and by hand etc. shall be summarily rejected.

4. Candidate should note that the ALIMCO will in no case be responsible for rejection of application
on account of application being incomplete, non-receipt of application or any delay in receipt thereof
on any account whatsoever. Application received after the prescribed closing date will not be
entertained under any circumstances and all such applications will be summarily rejected. The
applicants should therefore, ensure that their applications must reach ALIMCO Kanpur on or before
the prescribed closing date i.e. 18.01.2022.

*EkkEkk

Self-attested documents to be enclosed:

SSLC/HSC Certificate/Mark Sheet copy (in support of date of birth)

Copies of Educational Certificates (Diploma/Degree, PG Degree and Doctorate etc.).
Latest copy of Pay Slip

Copies of proof of experience (Experience/ Service Certificate).

Demand Draft/ Bankers cheque infavour of ALIMCO payable to Kanpur.

Copy of Caste Certificate — SC/ST

10|Pa !
Advt. No. AD 3F 01/Dec-2021

SR 0 Y e



Copy of Caste Certificate OBC (NCL) not issued before 6 months from application closing date.
Copy of Certificate of disability in case of PwBD (Divyangjan) candidates.

Copy of certificate candidate’s claim as belonging to EWS

0. GATE/CLAT/ UGC NET Score Card.

200N
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ARTIFICIAL LIMBS MANUFACTURING CORPORATION OF
INDIA (AGOVERNMENT OF INDIA UNDERTAKING)

G.T. ROAD KANPUR -209217 (U.P.)

APPLICATION FORMAT .
(Use Block Lettersonly) : Affix recept
ADVT. NO. AD 3F 01/Dec-2021 Passport size
Photograph here
(Please fill up this form with utmost care)
PostAppliedfor:
(A) Personal Details
s Name (as appears in SSC certificate)
650 L (e ) 2 ST (/50 S S o e B R 5 el
2k Father’s Name :

[ 0 s S R R R T D e

B Date of Birth:

) . [ I O 1
4. Ageason :01-12-2021
|Year l l |Month | | IDays I | | ;
5. Sex (write Mor F) : D
6. Marital Status: Unmarried l:l Married I:I
. State of Domicile : I |
8. Category: | l
(Gen./SC/ST/OBC/EWS)
Are you physically handicapped : Yes/No
Ifyes, please mention the details as follow :
Type of Disability :
Extent of disability as specified in the disability certificate:
(B) CORRESPONDENCE ADDRESS : :
City/Town | | State] Jpimcadet $T00 1] [ ]
Tel. No.with STD Code | | Mobile | I
(C) PERMANENTADDRESS :
City/Town State PinCedef 1T | | | |
Tel. No. with STD Code | ‘| Mobile | |

E-mail ID, if any




(D)

il:

ACADEMIC PERFORMANCE :
Basic Qualifications:

Exam Institution/ Branch of Duration |Month & [Aggregate |Full Time/
Passed University / Specilization |of Study |[Year of |% of Part Time/
Board Passig Marks Correspondence
MM/YYYY

Professional Qualification (Please mentio

n qualification which makes you eligible) :
Exam Institution/ |Branch of Duration |Month & [Aggregate |Full Time/
Passed |University/ |Specialization |of Study |Year of |% of Part Time/
Board Passig Marks  |Correspondence
MM/YYYY
Additional Qualification, if Any:

GATE/CLAT/UG NET SCORE:

DETAILS OF EXPERIENCE (If required, please attach separate sheet)
Teaching experience and training period including Induction training will not be counted as

experience

Nameofthe | Designatio | Scale of Duratio Nature of| Reason

Organization| & Pay n Duties for
From Tq leaving
MM, YYYY MM,YYYY

Post Qualification Experience :

Year |

| Months |




(F) DETAILS OF DEMAND DRAFT : ¢

Demand Draft No. | Dated Name of the Bank Amount
(G) WHETHER DEPARTMENTAL CANDIDATE : Yes/No
Declaration:

[ affirm that the information given in this application is true and correct to the best my knowledge

and belief. [ further undertake thatifat any stageitisdiscovered thatan attempt has been made by
mewillfully toconceal ormisrepresent the facts, my candidature /appointment shall be summarily
rejected or terminated without any notice.

Place:

Date:_ Signature of Applicant

Please Enclose Self-attested documents:
1. SSLC/HSC Certificate/Mark Sheet copy (in support of date of birth)

2. Copies of Educational Certificates (Diploma/Degree, PG Degree and Doctorate etc.).
3. Latest copy of Pay Slip

4. Copies of proof of experience (Experience/ Service Certificate).

5. Demand Draft/ Bankers cheque in favour of ALIMCO payable to Kanpur.

6. Copy of Caste Certificate — SC/ST (if applicable)

0

Copy of Caste Certificate OBC (NCL) not issued before 6 months from application closing date.
(if applicable)

8. Copy of Certificate of disability in case of PwBD (Divyangjan) candidates.

9. Copy of certificate candidate’s claim as belonging to EWS

10. GATE/CLAT/ UGC NET Score Card.

11. Please write Advertisement No., Category and post applied for on the top of the envelope.

12. Please attach a sheet in your own handwriting giving justification as to why you consider f{it for
the post applied for in maximum 300 words.

L

*hkkk

LAST DATE FOR RECEIPT OF APPLICATIONS IN THE CORPORATION : 18.01.2022



